Youth worker 

Application Form

Please complete this form in black ink.

Personal Details

	Surname

	First name(s)
	Title
	Date of birth


	Home address


	Post code:

	Telephone number:  Day

Evenings

	Email


Educational History

	Please list the schools, colleges and universities attended since the age of 11 with relevant dates

	Institution


	Address
	Dates (from/to)

	Please detail academic and other qualifications gained
	
	

	Subject


	Grade
	Date

	Employment History


	
	

	Please give details of your employment history – beginning with your present / most recent job

	Employers name and address


	Dates employed 
	Position held
	Reason for leaving


Skills and experience

You are welcome to expand the size of the following boxes providing the total application length does not exceed six pages 

	Please tell us about your Christian experience: how long you have been a Christian, which church(es) you have attended and activities undertaken.



	Please give details of previous experience of working with  young people. Please include details of any relevant qualifications or appropriate training either in a paid or voluntary capacity.



	Please tell us why you are applying for this position and outline how your skills and experience may be relevant to the responsibilities of the role and the person profile. 



Criminal Records Declaration

	Because of the sensitive nature of the duties you will be asked to undertake in this post working with children and young people you are required to disclose details of any criminal record. This post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (exceptions) Order 1975. This means that you are not entitled to withhold information about convictions which for other purposes are ‘spent’ under provisions of the Act.

Have you ever been convicted or cautioned with respect to a criminal offence?                 Yes / No

If yes please give details including the nature of the offence(s) and dates (all convictions, whether spent or unspent, cautions, reprimands and final warnings should be disclosed). Please note: The disclosure of an offence may not prohibit your appointment.

If offered the post, do you agree to co-operate in obtaining a Criminal Records Bureau

Disclosure at the Enhanced level (or its Disclosure and Baring Service replacement)?      Yes / No




Health

	Do you suffer, or have you suffered any illness that may directly affect your work with children and young people? (If yes, please give details)



	If offered the post, do you agree to complete a health questionnaire and, if requested, a medical?
Yes / No


	If you are invited for interview, do you have a disability or medical condition that we might need to take account of when you enter the building and come to the interview room? If so, please advise us of any help you might like.



References

	Please give details of three people who know you well and who would be able to give a personal reference and comment on your character and competence to work with children and adults. Please also indicate if you are willing that we contact the person prior to interview. It would be helpful if one reference was from your most recent employer.

	Name:

Address:

Postcode:

Telephone:

Connection with you:

May we contact them prior to interview?


	Name:

Address:

Postcode:

Telephone:

Connection with you:

May we contact them prior to interview?


	Name:

Address:

Postcode:

Telephone:

Connection with you:

May we contact them prior to interview?




Under the Asylum and Immigration Act 1996 – Section 8 – we are required to make enquiries to ensure  only those legally entitled to live and work in the United Kingdom are offered employment. If you are invited to interview, you will be asked to produce evidence of your right to work in the UK. This will include an original copy of one of the following: a P45, a pay slip, a P60, a card showing your National Insurance number or a passport.
Declaration

	I declare that the information contained above is true to the best of my knowledge, and that I am content for Poynton Baptist Church to hold and use personal information about me for personnel reasons connected with my employment. I agree that the information can be stored in both manual or computer form, including the data in Section 2 of the Data Protection Act 1998. For those not appointed the information will be destroyed three months after the closing date. 
Signed                                                                                             Date




Please return before 22nd April 2013 to 
Rev Neil Brighton, Poynton Baptist Church, 50 Park Lane, Poynton, Cheshire, SK12 1RE

Poynton Baptist Church


Growing followers of Jesus


Pursuing deeper relationship with God


Building authentic community


Connecting people with Jesus
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