
POYNTON BAPTIST CHURCH

YOUTH WORKER
Working with the existing youth team to organise Poynton Baptist Church’s provision for young people (primarily those aged 11 to 18). The main elements of the role include getting alongside young people, running small groups, taking the lead in the Sunday youth programme and helping support all aspects of the church’s youth work. The person appointed will have strong relational and leadership qualities as well as the ability to develop the work further.
The Job Specification (Summary of Key Responsibilities)
To be responsible for the co-ordination and delivery of PBC’s work with young people (called Energy) taking an active hands-on role in all aspects of youth work in the church.
1. To work with the Energy leaders to develop and implement a youth work strategy. This will include youth provision on Sunday and a mid week programme as well as providing a mix of activities to cater for the different interests and personalities of young people.
2. To work with the Energy leaders to ensure adequate co-ordination of all aspects of youth work. Handling routine planning, publicity and administration as well as organising the necessary resources and equipment for activities.
3. To get alongside and encourage young people to reach their full potential, promoting their spiritual development and being responsible for discipleship programmes.  Part of this commitment will involve supporting them as they go to University or enter the workplace.
4. Creating opportunities to engage young people who have withdrawn from the youth or children’s programme and reach out to those who have no church connection. 
5. Helping and encouraging young people to be an integrated part of church life. For example, helping with children’s work, music and worship, sound and video or taking part in mission trips. This also gives the youth worker opportunity to use their gifts in wider church life (eg: our previous youth worker led a worship band) and to model mature missional discipleship.
6. Liaising with other leaders in the church to ensure the smooth operation of youth work; consulting with parents, maintaining clear lines of communication in connection with activities, events and issues.
7. Liaising with the children’s team to support the church’s work with children. As well as occasional involvement with children’s work this will involve helping young people in their transition from children’s work to youth work. There is scope for creating a specific midweek group for older children.
8. Working with other local churches, youth leaders and schools on joint initiatives.
9. To uphold PBC’s policy on safeguarding across the span of youth work.
10. To be involved in other work in PBC as directed by the Senior Minister; generally this will depend on the candidates skills, gifting, experience and interests. 
The Person Specification
There is an occupational requirement for the person to be a practicing Christian. The person appointed will: 
1. Be able to demonstrate a good knowledge of the Bible and a sound grasp of the Christian faith. It is desirable that this includes some formal study or qualification, perhaps as part of a Christian youth work qualification.
2. Have the energy, enthusiasm and the ability to communicate the Christian message to young people and to see them grow towards Christian faith and within their faith.

3. Have experience of leading youth work in a Christian context. It is desirable that this includes experience of working in a full time youth leadership role. Evidence of formal youth work training will be an advantage.
4. Show an awareness of youth culture and the key issues facing young people today.

5. Demonstrate good communication skills, including an ability to relate to parents as well as young people. Recognising and maintaining clear and appropriate boundaries.

6. Be a team player with the ability to work with a team of volunteers and work as part of a staff team led by the Senior Minister.

7. Be able to organise their own time and be self motivated to work on their own initiative as well as being able to plan and organise a programme of activities for young people.

8. Be in agreement with the beliefs and ethos of a Baptist Church.

9. Lead a life in accordance with a good Christian testimony.

The Appointment.

The appointment will be subject to obtaining a Criminal Records Bureau Disclosure at the Enhanced Level (or the new Disclosure and Baring Service replacement) and other checks to determine the suitability of the post holder to work with children and young people. 
Applicants will need to show they are entitled to live and work in the United Kingdom and will be required to produce evidence of this at interview. 
The position is on a full time basis with a normal working week of approximately 40 hours. Due to the nature of the work it is not possible to specify the hours of normal working and an amount of evening and weekend working will be required.

The salary will be in the region of £18,000-19,000 pa. There are sick pay provisions and a paid holiday entitlement of 25 days per calendar year in addition to statutory bank holidays. Initially the appointment will be for the period September 2013 to 30th June 2016, subject to an initial 6 months probation period. 

Applications will also be considered from experienced youth workers wanting to work on a part-time or job share basis (which must include Sundays during term time).

